LONDOM HR

Challenge or Opportunity?

ambers of the London HA

Connection maat manthly to

lunsh, netwerk with theair paers
and hear from leading figures in the
Industry. Creer lunch at Movambers esant
mane than 50 mambers haard fom Saly
Bibsb, & co-founder and director of
keadarahis and talent conauRancy,
talentamaatile, wiho argued that
understarding how to atiract, engase and
mansse Generation Y wall be an important
competite differsntiator for onganisations.

Micet managers these daye are awans
ol the tarm aenerabon Y [uees born
gince TOB0] whe hae esn antening the
wiorkiorce in the last few years. The
COMMITan Sherealyad banded sround arg
that they ane damanding, oe-contdant,
sef-centred and spolt. On the posthe
aidle — thay ane talented, oo-getiing,
enengetic and ambrioue. Whichaser e
o subecribe o, you wil probably sanes
that the: generation | making wawes and
presading a certain smeaunt of chalenga
tor managers and HR professonals.

In talentamoothee's reoent auney of HE
professionala a skt maority {52%) saw
Gan 'Y ag a prathem and the neat v
thiam &% an Spporbunily, Howeaarn,
derrcgraahie Shange msans fal n S
rienl e fo 10 wears, Gan Y will make v
thm barcest propariicn of the workioros s,
whsther you bidievs thal Gen ¥ is a
predshimmy tex e seshoed < an oppariurity &
grasp, they ane Piong b stay and cannol be
igrared,

eneralional hissry says that our agn,
ke a and the corditcons thal wa
g up ureder al shape es and our values
ard Barbsavicair, G % bas growen ups wilh
the fl@rret which has brought them the
abilty fo connec! and callabarate with
psspehs all o B werkd, Thaey B
miparncad halcopber pamanting” with
paronts who ang Sary irsclunc i al
pmppcis of ther lile and decisicn making
ard Thary hiss i conlidince & bdiess
1t Theisy P any riumbieer of possitel ifies

36 The Sropewing

Gen ratio n

opse b therm. The reault of all this for
TS is & group ol peaiis el s not
lon sanderrisd aboul respecing tha
Famrarehy [Ty Gk 1o whes ey Seal thivy
riind fe recgarcdiass of thor positicn ar
stabus), wha challernge assurnptions and
whio wanl corgtand altenbon and
lmedback. This is causing a certain
frre el ol el i T werkaiaca,

Sally medited the slary ol a young Gen Y
i B earmmary whio emsiked the CEO &S
tall Firm Chal b disiscrmed wilh & disison
thal ha kad takden, This SEQ, although be
kad akbviys said be weicoresd Issdback,
had an ‘apen-doar polisy alo was
indignant at this mmal fram soma young
juniar parsan but the graciusts had et
thim ermail beiuss b thaught the
roTpary was greal, caned about it and
didn't ward B0 shay shent whisn ba thought
i rmiglake was baing masde 1 dd not
ool o hirm that b My anrey his boss
trid thesir bossas by going ouer Thidr baads
and armaling the CEQ diract, He dd nol
ke that the hmrarchy and wour stalus in
il s 50k @ big deal In stark corfrast an
insuUrr o comparny who ambracecd The
Lakeril and ardFeesiasm ol ther Gon Y% was
resssarcked with trarglorrmatcnal
Erprcsmruerls o their busness whan ang
ol tham davised a wikilo copburs and
sharm solbons kB customaer probiams

ftarry crganisaliors are keen nol 1o
repramal B rmistake made during the last
recassen whang autbacks vl macks on
praduate recrut mend and developrant
wilh S companies 56l sulfaring frem
thm resuliant skils gan, The gobal tilent
poalis shrinking cum s damographc
changms s by ane guen Kensnar b Kaan
s lingg m skils and lo b ssen & be
dang s Wil toush acsnomis times
changs Gan Y Bahaviour? Resaash
supaasts thal Gan Y bafiiosas that the
Taberied will sy fired jobom ard Dheie canly
chancs will B b rod lsmae o job withoul
hrving anciber lred o

The ki i% 10 craate a workplacs whang
ol gerierations can thrive and do tha bes
work passibde, Acconding o

telentarnocthie's reseanch, most of what
L3 Y wanis faomm WOk 19 the same that
Sen X and Boomers weould e - but hee
ben condibonsd net to axpect, o changs
shouid b bersficial to e whoks workforcs.

Member Feedback:

Seran Bissel fram The Hpde Group sad:
SArm axeatant prasanfation which was
Thouwghl proeoking smnd provged
intenasling insighis lo afituoss thal we
AEed fo cortsiosr for S OW T rerrand,
racogriiion, recruitmant and ralenhion”
“Zally was & mosl FEpinng speaker and
dave e planty of food for theught®

=aid Auth Pammenter from the City of
Lorndicn Corporation.

I raally highighrad he nead 2 aducara
sanior manapaman! (XF and Boomers) so
ihat they unosrstand bow Gan 1 ikbink,
communkeala, work and play! Omly than
aan thay hapa o recrall, tain ang retain
ihe best peopie i tha maks!,”

said Aheshay Maragertent Secvicss”
Bbcbae Jonms,

Tha London HB ©ormaction is a
projessional nalwark providing mgulse
infarmal lunchag = maay i the daily grind
= [ar anyor with o wested nlanest in HR, &
rimlwsark with thasir pesars s o freem
inprls an ahalargging and stimulativg
tops s, For mamborship inksrrmation and
dlalais an our farthaoming meenls, phese
wigil us 0t www londonhrorng

. lendonhreonnection



